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REGIONAL INFORMA ION OFFICES 


The U.S. Department of Labor operates th ough 10 regional offices located in major 


cities across the country. 


If you want a loc.»] angle on a news or feature story provided © 


through this service--or have a direct news j quiry--you may contact one of the offices 


listed below. 


This listing includes the name , addresses and telephone numbers of the 


Assistant Regional Directors for Information -nd the states in their regions: 


Region I 


- Connecticut 


Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region TI 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV 


Alabama 
Florida 
Georgia - . 
Mississippi. . 


North Carolina | 


South Carolina 
Tennessee 
Kentucky 


Region V .... ccs 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-660-5477 


Johr P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 . 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-285-5495 


John D. Mellott 
, Room 737 


230 S. Dearborn St. 
Chicago, 111. 50606 
312-353-697€ 


Region VI 


Arkansas 
Louisiana 
New Mexico 


- Oklahoma 


Texas 
Region VII 


Iowa 


-Kansas 


Missouri 
Nebraska 


Region VITI 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX ...... 


Arizona 
California 
Hawaii 
Nevada 


Nregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-758-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-327-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Federal Office Bldg., Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-399-7620 
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BLACK FEDERAL OFFICIAL CALLS FOR INCREASED 
EFFORTS TO PROTECT NATION'S OLDER WORKERS 


WASHINGTON -- A top high U.S. Labor Department official has called for increased 


efforts to protect the nation's older workers. 


In testimony before a subcommittee of the House Committee on Education and Labor, 


Ronald J. James, administrator of the department's Wage and Hour Division, said that the 
agency has tried to achieve the purposes of the Age Discrimination in Employment Act 
of 1967 (ADEA), namely: 

-- to promote employment of older persons based on their ability rather than age; 

-- to prohibit arbitrary age discrimination in employment; and 

-- to help employers and workers find ways of meeting problems arising from the 
impact of age on employment. 

James, a black attorney, was recently named by President Ford to head the Wage 
and Hour Division, part of the department's Employment Standards Administration. 

James added, "We need to do more. Our experience has convinced us that age dis- 
crimination is deeply ingrained in our society and that it will continue to be a serious 
problem in the decade ahead." 

"It is a problem for workers in every type of employment from sales clerks and 
bus drivers to engineers and personnel managers," he said. 

Pointing to the magnitude of the problem of age discrimination, James noted that 
in the first full year of the Act's application, age discrimination complaints were 
received against 1,031 establishments in the 1969 fiscal year. In the 1975 fiscal year 
complaints were received against 4,716 establishments, and in the first six months of 
this fiscal year, complaints have been received against 2,575 establishments. 

James said that in order to achieve the greatest effectiveness in enforcement of 
the Act, the agency has used flexible methods ranging from conciliation to full fledged 
investigations. 

He added the agency has a continuing program designed to achieve voluntary com- 
plaince and to sensitize employers, employment agencies and unions to the problems of 
the older worker. 


(MORE ) 
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"A major area of continuing concern," James said, "is the problem of involuntary 
retirement prior to age 65. Many pension plans permit the employer--at his option--to 
force the retirement of any employee who is 55 or over, or in some cases who is 60 or 
over, without regard to the quality of performance or to any other factor than age, 
James declared. 

"It is the Department's position that such forced retirements prior to age 65 are 
illegal," he added. 

He noted that in cases involving discriminatory discharges and reductions in 
force, about 70 percent of the affected employees are between the ages of 55 and 65, 
and this is the group which remains unemployed the longest and heads up the largest 
percentage of the nation's poor families. 

James added that another major issue concerns discriminatory hiring and recruiting 


practices which have a particularly adverse effect on women in their 40's or early 50's 


who are attempting to re-enter the job market. 


He noted that enforcement efforts have been aimed at these practices and added 
that a recent opinion from the Court of Appeals for the Fourth Circuit sustained the 


department's position that advertisements for girls and recent grads were illegal. 


# # # 
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UNEMPLOYMENT RATE FOR BLACK WORKERS IN JANUARY 
LITTLE CHANGED FROM DECEMBER, BLS REPORTS 

WASHINGTON -- The unemployment rate for black workers was reported at 13.2 percent 
for January by the U.S. Labor Department's Bureau of Labor Statistics. 

Though little changed from December's rate of 13.8 percent, the unemployment rate 
for black workers has trended downward from the September peak of 14.4 percent. 

On a national basis, unemployment declined and employment rose in January as the 
Nation's unemployment rate dropped from 8.3 percent in December to 7.8 percent. 

The jobless rate had reached a high of 8.9 percent (as revised) last May; most of 
the subsequent improvement has occurred between October and January. 

Total employment--as measured by the monthly survey of households--increased by 
800,000 in January, after adjustment for normal seasonal fluctuations. At 86.2 million, 
the employment level was 2.1 million above last March's recession low and very close to 
the pre-recession peak reached in July 1974. 

Nonagricultural payroll employment--as measured by the monthly survey of establish- 
ments--rose by 360,000 in January, with nearly three-quarters of the gain taking place 
in manufacturing and trade. The payroll total of 78.1 million jobs was 1.8 million above 
the June 1975 low but still 700,000 short of the previous September's peak. 

As is usual at this time of year, seasonally adjusted data from the household 
survey have been revised; the current revisions are based upon experience through 
December 1975. 


The number of persons unemployed fell by about 450,000 in January to 7.3 million 


(seasonally adjusted). Since October, unemployment has declined by 770,000, after 
{ 


having held close to the 8-million mark since April. 

The unemployment rate fell to 7.8 percent from the 8.3 percent registered in 
December. For the second consecutive month, the drop in unemployment occurred entirely 
among those who had lost their last job, the jobless group most sensitive to cyclical 
fluctuations. 

The overall decline in joblessness was reflected in improvements among most com- 
ponent labor force groups. The unemployment rate for adult men fell from 6.6 to 5.8 


(MORE ) 
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percent, while the rate for adult women moved down from 8.0 to 7.5 percent. Paralleling 
these declines were sizeable decreases in the unemployment rates for household heads, 
married men, and full-time workers. On the other hand, the rate for teenagers--19.9 
percent--was virtually unchanged in January. 

White workers showed an improvement in unemployment, as their rate dropped 0.5 
percentage point to 7.1 percent in January. 

Declines in industry unemployment rates were pervasive, while the drop in jobless- 
ness by occupational categories was concentrated among blue-collar workers, whose rate 
fell from 10.7 to 9.4 percent. 

The average (mean) duration of unemployment, which usually lags behind movements 
in total unemployment, remained stable in January at 16.9 weeks, despite a large decrease 
in the number of persons unemployed 15-26 weeks. However, the number unemployed 5-14 
weeks also dropped substantially and the number unemployed 27 weeks or longer--1.6 
million--was little changed over the month. 


In contrast to the downward movement in overall unemployment, the number of persons 


working part time for economic reasons on nonfarm jobs rose by 240,000 in January to 3.5 


million, after having remained at about 3.3. million since last July. However, labor 
force time lost--a measure that combines the involuntary part-time employed with unem- 
ployment on a worker-hours basis--declined from 8.9 to 8.4 percent over the month. 


# # # 








Week of February 16, 1976 


REQUIREMENTS FOR HIRING MIGRANT FARM LABOR 
DESCRIBED IN NEW PUBLICATION 

WASHINGTON -- If you employ migrant farm workers or use the services of crew 
leaders, you need to know the requirements of the Federal Farm Labor Contractor 
Registration Act. 

These requirements are explained in a new flyer issued by the U.S. Department 
of Labor's Employment Standards Administration. 

Titled "Farm Labor Contractor Registration Act as Amended December 1974," the 
flyer also gives the purpose of the law, defines the term farm labor contractor, 


lists the persons or organizations who are exempt, and provides other information. 


To obtain a copy, contact the Office of Information (ESA), Room C4331, U.S. 


Department of Labor, Washington, D.C. 20210. 


# # # 
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FREE JOB SAFETY, HEALTH SERVICES 
AVAILABLE FROM 26 COLLEGES —_- 


WASHINGTON -- Under a $1.2 million contract between the U.S. Department of Labor's 
Occupational Safety and Health Administration (OSHA) and the American Association of 
Community and Junior Colleges (AACJC), 26 two-year colleges around the country are 
offering free occupational safety and health services to employers and employees. 

The colleges are offering short-term training covering OSHA, safety and health 
Standards, and hazard recognition and prevention. 

are held in the evenings, on weekends, and at job or other convenient sites, 
be available to those who cannot leave work or who cannot attend during 
working hours. 

Training is aimed at employers, employees, and their representatives from high 
hazard industries. A secondary audience is small businesses not in the high hazard 
category. About 45,000 persons will be trained. 

Two of the twenty-six institutions -- Valencia Community College, Orlando, 

1 Triton Community College, River Grove, I11. lso will offer free 
tations to employers. 
These are the colleges offering training under the new project: Springfiel 


\ity College, Springfield, Mass.; Bronx Community College, Bronx, N.Y.; 


College, Long Island City, N.Y.; Middlesex County College, Edison, 
College of Allegheny County, Pittsburgh, Pa.; West Virgi 


Wheeling, W.Va.; J. Sargeant Reynolds Community College, Richmond 


77 


Fla.; Greenville Technical College 


49 


ege, Birmingham, Ala.; Stark Technical 


Hill Community College, Inver Grove heights, Minn.; Waukesha County Technical 


f Tyit 


itute, Pewaukee, Wis.; Triton College, River Grove, I11.; Muskegon Community College, 


Muskegon, Mich.; Delgado College, New Orleans; Alvin Junior College, Alvin, Tex.; Garland 
County Community College, Hot Springs National Park, Ark.; South Oklahoma City Junior 


College, Oklahoma City; Metropolitan Institute of Community Services, Kansas City, Mo.; 
Kirkwood Community College, Cedar Rapids, Iowa; Utah Technical College at Provo, Provo, 
Utah; Community College of Denver, Golden, Colo.; Maricopa County Community College 
District, Phoenix, Ariz.; San Diego Community College District, San Diego, Cal.; Mt. Hood 
Community College, Gresham, Ore. 
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UNION WAGE RATES FOR BUILDING TRADES WORKERS ADVANCE 


WASHINGTON -- Average union wage rates for building trades workers in cities of 
100,000 inhabitants or more increased 1.0 percent in the fourth quarter of 1975, the 
U.S. Labor Department's Bureau of Labor Statistics reported. 

The fourth quarter gain brought the Bureau's wage rate index for union building 
trades workers to 192.3 (1967=100). Last year, a slightly higher increase was recorded 
for the fourth quarter of 1974--1.2 percent. 

Over the 12 months ended January 2, 1976, the increase was 8.0 percent--below 
the 9.0 percent rise for the corresponding period a year earlier, and the smallest 
annual rate of increase reported since the third quarter of 1974. 

Text table 1 shows that annual wage-rate percentage increases declined sharply 
from a quarterly peak of 12.3 percent in early 1971 to 4.4 percent in late 1973, rose 
steadily to double that rate by early 1975, then declined the last 3 quarters. Per- 
centage increases in wages plus benefits followed the same path but at somewhat higher 
levels. 

Text Table 1. Twelve-month percentage increases in wages and benefits of building 
trades workers, 1969-75 
1970 1971 1972 1973 1974 


Wages only 


First quarter n 9.1 12.3 
Second quarter _ 11.8 11.4 
Third quarter----+-------- ‘ 12.6 1232 
Fourth quarter 11.9 10.2 


Wages plus benefits 1/ 


First quarter ° 10.2 13.5 
Second quarter , % 12.9 12.2 
Third quarter 2 12.9 t2.7 
Fourth quarter ° 13.0 11.6 


1/ Benefits include employer payments for insurance, pensions, and vacations. 


(MORE ) 








BLACK NEWS DIGEST - 2/16/76 
UNION WAGE RATES - P. 2 

For workers in bargaining units with wage-rate adjustments actually going into 
effect in the fourth quarter of 1975, wage increases averaged 4.2 percent, about the 
same as the average adjustment of 4.1 percent in the fourth quarter of 1974. 

Union wage rates for the building trades averaged $9.02 on January 2, 1976. The 
addition of employer payments for health, welfare, pension, or vacation plans raised 
the average rate to $10.79, an increase of 1.1 percent in the fourth quarter of 1975 
and 9.0 percent over the year. In the fourth quarter of 1974, the corresponding figures 
were 1.7 and 9.6 percent. 

The proportion of employer contributions to employee benefit funds has more than 
doubled since the Bureau first developed such data in 1965. At that time, such contri- 
tions equaled 7 percent of the wage-and-benefit fund package, compared with 16 per- 

cent on January 2, 1976. 

Wage rate increases during the fourth quarter of 1975 were reproted by slightly 
nore than one-fourth of the 711 bargaining units surveyed in 104 cities, about the same 
proportion received increases one year earlier. Two-fifths of these units had wage 
gains of 15 to 30 cents an hour, and another one-third received between 35 and 50 cents. 
Only about one-tenth of the increases reported were for 65 cents or more. 


About four-fifths of the October 1975-January 1976 increases had been deferred 


from previous negotiations. Slightly more than three-fourths of the units with increases 


during the quarter also had one or more rate advances during the preceding 2 quarters. 
Thus, the practice in construction of multi-step increases within a 12-month span, 
which was common prior to the wage control period for construction (March 29, 1971 to 


April 30, 1974), is gain evident. 


Union wage rates are the basic (minimum) rates agreed upon through collective 
bargaining and reported to the Bureau by local union officials. They do not reflect 
rates for apprentices or premium rates for overtime or for work on weekends, holidays, 
or late shifts. 


# # # 
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7,456 JOB SAFETY HEALTH INSPECTIONS 
BY OSHA IN NOVEMBER 

WASHINGTON -- The Department of Labor announced that the Occupational Safety 
and Health Administration (OSHA) conducted 7,456 workplace inspections during November 
1975. 

OSHA officials said that as a result of those inspections, the agency issued 
to employers 5,844 citations alleging 30,075 violations of job safety and health 
standards. Proposed penalties totaled $924,752. 

From its inception April 28, 1971, through November 1975, OSHA made 273,804 
inspections resulting in 192,088 citations alleging 1,005,245 violations, with pro- 


posed penalties totaling $25,493,069. 








Dear Consumer 


One-Sidedness 
of Credit Ends 


By Virginia Knauer 
Special Assistant to the President 
and Director 


Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you are like the millions of consumers who 
enter into loan contracts each year to finance large 
purchases—such as a car, furniture or major ap- 
pliances—there is good news for you. 

As a result of new action taken by the Federal 
Trade Commission (FTC), there will no longer be 
clauses in these contracts that make you pay for 
products and services even if the item you bought 
was not delivered or the service not performed. 


Starting May 14, 1976, a 
trade regulation rule will go 
into effect that will put a 
stop to a legal doctrine that 
forced consumers to make 
these payments in the past. 
Under the “holder-in-due 
course doctrine,” as it is 
called, when a consumer’s 
loan contract was sold by 
the merchant to a creditor 
(a finance company or bank, 
for example), the creditor or 
“holder-in-due-course” was 
entitled to be paid by the 
consumer regardless of 
whether the consumer was 
getting what he paid for. 


The way it worked was 
like this: 


The consumer bought a 
car, a swimming pool or 
some other item and signed 
a loan contract to make 
payments according to a 
certain schedule. This loan 
contract was then sold to 
another company — the 
“holder-in-due-course” — that 
had nothing to do with the 
product itself but now 
owned the contract and had 
to be paid by the consumer. 

. The problem came, of 
course, if the purchase 
proved to be defective. The 
consumer would compiain to 
the seller and if nothing 
happened, he might decide 
to refuse making any furth- 
er payments until his prob- 
lems were resolved. However, 
under. the “holder-in-due- 
course doctrine,” he would 
find out that legally he 
would have to make these 
payments or he would be 
sued by the creditor (holder- 
in-due-course) and would 


not have any defense in 
court. 

To do away with the one- 
sidedness of this situation, 
FTC has armed consumers 
with new rights that will 
put them on an equal foot- 
ing with the “holder-in-due- 
course” in credit trans- 
actiors. 

Under FTC’s trade regu- 
lation rule, sellers will be 
required to insert a specific 
notice in any installment 
contract that says as follows: 

“Notice. Any holder 
of this consumer credit 
contract is subject to all 
claims and_ defenses 
which the debtor could 
assert against the seller 
of goods and services 
obtained pursuant here- 
to or with the proceeds 
hereof.” 

Though legalistic in 
wording, this required notice 
(to the lender) preserves 
your rights if you have not 
received delivery of the prod- 
uct, if it’s broken or if you 
were sent the wrong item 
and the seller will not take 
corrective action. Under the 
new FTC rule, you will now 
have a legal defense in court 
if you decide not to make 
your payments and the 
credit company tries to sue. 

A final word of warning: 
The FTC rule does not go 
into effect until May, 1976, 
so be cautious now when 
signing any loan contracts. 
FTC suggests that you read 
the contract carefully and 
not sign it if it contains 
“waivers of defenses” or 
other clauses that restrict 
your rights. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The purpose of the Employee Retirement Income Security Act of 1974 (ERISA) is to 


protect the interests of workers and their beneficiaries who depend on benefits from 


employee pension and welfare plans, according to the U.S. Department of Labor. 
# # # 


The Employee Retirement Income Security Act of 1974 (ERISA) requires disclosure 
of pension and benefit plan provisions and financial information and establishes 
standards of conduct for trustees and administrators of plans, the U.S. Department 


of Labor reports. 


# # # 
The Employee Retirement Income Security Act of 1974 (ERISA) sets up funding, par- 


ticipation, and vesting requirements for pension plans and makes termination insurance 


available for most pension plans, according to the U.S. Department of Labor. 
# # # 


The U.S. Department of Labor and the Internal Revenue Service share in adminis- 
tration of the Employee Retirement Income Security Act of 1974 (ERISA), and the pension 


plan termination insurance program is administered by the Pension Benefit Guaranty 


Corporation. 


f 














